• Conflict of interest policies.
• Policies addressing unethical conduct, harassment, and discrimination policies.
• Policies prohibiting academic or research misconduct or other regulations applicable to conduct of research or use of federal funds.
Reports of policy violations in areas unrelated to these may not be entitled to whistleblower protection.
Retaliation Prohibited
Individuals who make good-faith reports of activity suspected of being illegal, fraudulent, or in violation of governmental regulations or university policy (whistleblowers) will not be subject to any form of retaliation, intimidation, harassment, or adverse employment action by the university.
A whistleblower is not necessarily granted immunity from consequences that are the result of participating or being complicit in the violation or suspected violation that is the subject of the whistleblower's report. Individuals who engage in retaliatory actions against whistleblowers will be subject to discipline, up to and including separation from the university.
Confidentiality
When requested by an individual who reports a suspected violation, the university will take reasonable steps to keep the subject matter of such reports and the identity of the reporter confidential, subject to applicable legal requirements, and the need to conduct an appropriate investigation, afford fair process to accused individuals, and resolve actual violations.
